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Q u e s t io n

Do you feel that you have a clear idea of 
t he  fut ure  co mp e t e nce s fo r  t he  g re e n 
t ra nsit io n?



W h o  a m  I?



The main problem…



T h e  s c e n e : Eig h t  
No r d ic  As s o c ia t io n s  



No r d ic  
S y n e r g ie s



O b je c t iv e s  o f  t h e  
r e p o r t
• Identify the skills needed for the 

green transition
• Highlight future skill and workforce 

requirements 
• Identify knowledge and skill gaps
• Emphasise country -specific skill 

needs
• Guide stakeholders and 

policymakers
• Identify potentials for increased 

 



K e y  T r e n d s  in  t h e  
No r d ic  R e g io n

The 
e le c t r ifica t io n 

o f so c ie t y
A mo ve  
t o wa rd s 
syst e ms 
t hinking

Kno wle d g e  
sha r ing  a nd  
b ig - p ic t ure  

t hinking
The  inc re a sing  

ro le  o f 
d a t a  a nd  

d ig it a lisa t io n

De ma nd ing  
mo re  

e ng ine e rs wit h 
so ft  skills



D iffe r e n t  c o m p e t e n c ie s  
in  t h e  No r d ic  R e g io n

• Wind
• PtX
• CCS

• Hydro
• PtX
• Batteries
• CCS

• Geothermal
• CCS

• Batteries
• Nuclear
• Biomass

• Nuclear
• Hydro
• Biomass



P o w e r - t o - X ( P t X)

To finish all of the projects that 
are on the table within PtX , then 

we need to educate more people 
with chemical engineering skills

Respondent, Denmark

PtX is a way to make this bridge between 
the renewable energy production and the 

energy intensive industries. I think this new 
bridge, this new way of thinking, is another 
area where both new skills are needed, but 

also where a lot of engineers are needed.
Respondent, Denmark



S e v e n  
r e c o m m e n d a t io n s  
fr o m  t h e  r e p o r t



w h e t h e r  t h e  in d u s t r y 's  s k ill 
d e m a n d s  m a t c h  t h e  e d u c a t io n  
s y s t e m 's  t e a c h in g

An a ly s e



t h e  g r e e n  a g e n d a  t o  m o t iv a t e  a  
d iv e r s e  g r o u p  o f y o u n g  p e o p le  t o  
s t a r t  s t u d y in g  e n g in e e r in g

Us e



in  u p s k illin g  w it h in  g r e e n  
t e c h n o lo g ie s

In v e s t





k n o w le d g e  s h a r in g  a n d  
c o lla b o r a t io n  a c r o s s  t h e  r e g io n  
a n d  s e c t o r s

In c r e a s e



e d u c a t io n a l a n d  c a r e e r  m e a s u r e s  
s p a n n in g  a c r o s s  t h e  No r d ic s

In c e n t iv is e



c lim a t e  t e c h  le g is la t io n  in  t h e  
No r d ic s  t o  c r e a t e  a  b r o a d e r  
m a r k e t

H a r m o n is e



A proposed solution: a national 
counsel of competences
• We propose a national competence council to 

advise on the future workforce needs
• A response to the challenge of a shortage of 

qualified labor in Denmark
• Aims to create a balance between different sectors 

and industries and promote lifelong learning and 
upskilling

• Inspired by The Economic Councils and consists of 
experts and stakeholders in education, labor 
market and employment





Thank you

formand@ida.dk

Laura Klitgaard

@klitgaardlaura

@
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